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Member NASD & SIPC 



200 South CoUege St., 8th R 

Charlotte, NC 28202 

Client Services: 800-453-7348 



Mr. Adol T. Owen-Williams, Jr. 
103 1 Hillside Lake Terrace 
North Potomac, Maryland 20878 



I am pleased to have this opportunity to fonnally communicate our job offer to you for the position of Investment 
Counselor with BB&T Investment Services, Inc., employment begimiing April 10. 2006 . All employmcm offers are 
I!*vl^°!!^ ."i background checks including educational and employment records search, criminal records 
search. NASD Central Registration Depository Report, reference checks and satisfactory results of our company's pre- 
employment substance abuse test Fingerprinting must be completed at the time of New Employee Orientation All 
Investment Counselors and Investment Associates are required to sign a BB&T Investment Services, Inc Non- 
Conyete Agreement as a condition of employment Upon joining BB&T, you are expected to adhere to ethical 
standards deemed appropriate of employees in the financial services industry. Abiding by the Corporation's Code of 
btnics IS also a condition of your eiiq>loyment 

You will attend New En^loyee Orientation at BB&T Investment Services headquarters April 17-21. 20flfi 

« 1!^°,!?'™^^?",*°"' ^P"' '°'^°' ^^ ^" ''•' pro-rated based on a salary of $23,990.40. You will receive a 
$5,000 00 a monai forgivable draw fi-om May 2006 through July 2006. Begimiing August 2006. you will receive a 
monftty forgivable draw of $ 1 .999.20. However, if your production exceeds this amount, you ^11 receive the higher 

You will be eligible to participate in BB&T's flexible employee benefits program iimnediately upon employment 
Please be aware that begimiing m 2006. in order to participate in any of BB&T's Health Care Plans, employees will be 
required to romplete a Health Risk Assessment and complete blood/lab work within 90 days of benefit eligibility You 
will be scheduled to attend orientation for new en^loyees shortly after your employment begins. 

InZ^""^ and enthusiasm will be a wimiing combination here at BB&T and I am looking forward to having you 
on my team. Please feel fi-ee to contact me m the meantime with any questions you may have at 301-644-6391 . 

Sincerely. 



T.J.Htoccograndi 
Regional Sales Manager 



C: HS Regional Recruiter 
Personnel File 



I hereby accept the employment offer as set forth in this 1( 



Applicant 
I hereby reject the employment offer as set forth in this letter. 



-Z.^ 



Dennis W. Blue/John D. Vaughan Jr. 
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PROTECTIVE COVENANTS AGREEMENT 

[For employees in Georgia, Tennessee, Alabama. Florida. Maryland. District of Columbia. Virginia] 

TfflS PROTECTIVE COVENANTS AGREEMENT ("Agreement"), effective this IM day of 
Apnl, 2006 . IS made between BB&T Investment Services. Inc., a North Carolina corporation 
("Employer"), and Adol T. Owen -Williams. Jr. ("Employee") (collectively, the "Parties"). 

RECITALS 

A. Employer desires to employ Employee (or to continue such employment, as the case may 
be), and Employee desires to accept such employment with Employer, in a position of trust and 
confidence to aid Employer in the furtherance of services and/or products to and for its customers and 
prospective customers; 

B. Employee acknowledges that Employer has made a substantial investment in time and 
resources in developing its business, services, products, and customer relationships and that it is a 
legitimate business interest of Employer to protect its investment and its confidential information and 
trade secrets, and to retain the good will of its customers; 

C. Employer and Employee desire to set forth in writing certain covenants, terms, and 
conditions of their agreement and understanding as to such employment, with this Agreement being 
ancillary to. an integral term and condition of and in consideration for such employment with Employer, 
the compensation and benefits to be provided pursuant to Section 2 hereof and. as and if applicable to 
Employee's position. Employer's sponsorship of Employee for licensing Employer's registration of 
Employee with various exchanges, and Employer's provision of office facilities and sales support; 

NOW, for the above-referenced and other good and valuable consideration, the sufficiency of 
which is hereby acknowledged, and intending to be legally bound, the Parties voluntarily agree as 
follows: 

1- Position and Duties. Subject to the terms of this Agreement, Employer agrees to 

employ (or continue to employ, as the case may be) Employee as an at-will employee in the position of 
Investment Counselor. Employee accepts such at-will employment with Employer. Employee agrees 
to perform those duties, responsibilities, and services that relate or are incidental to Employee's position 
and capacity (including but not limited to the creation and maintenance of goodwill through contacts with 
Employer's customers) in addition to other duties, responsibilities, and services as may be requested 
and/or assigned to Employee from time to time by authorized management officials. 

Employee shall render Employee's services exclusively to Employer during Employee's 
employment with Employer and shall devote Employee's full and exclusive working time, attention, and 
best efforts and abilities to represent Employer properly and to perform and discharge Employee's duties 
responsibilities, and services. Employee also agrees to honor the applicable duty of loyalty to Employer 
and to conduct all business of Employer in a lawful manner and in accordance with this Agreement and 
all policies of and instructions from Employer. 

Employee understands that compliance with the obligations referenced in this Section and 
throughout this Agreement does not ensure or guarantee any continuation of employment with Employer 
and that, as referenced in Section 3, Employee's employment with Employer remains at-will at all times. 
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. ^- Compensation and Benefits . Employee's salary compensation shall be paid in 
accordance wuh Employer's regular payroll practices, on its normal payroll periods, and suWect to ai^^ 
and all withholdings pursuant to applicable law. •' ^ 

.n,nlnvI^TK°^'p is employed for a partial calendar month for his or her first or last month of 
employment, then Employee's compensation for such partial month will be pro-rated based on the 
number of days actually employed during that month. 

In addition to salary compensation, Employee may also be eligible for commission-based 
applicable commission plan, policy, or program, as may from time to time be amended or prescribed W 
S Emnlovl?.: ^r^^'°"/-^ commission-based compensation shall also be paid raccordlce 
with Employer s regular payroll practices, on its normal payroll periods, and subject to any and all 
withholdings pursuant to applicable law. suujcci lo any ana all 

Employee will also be eligible to participate in employee benefit programs and fringe emnlovee 
benefits generally provided by Employer to similarly situated employees, su^ect to tnT^l IS 
condihons. and eligibility requirements for these programs and benefits, as may from Le to tim^be 
amended or prescribed by Employer in its sole discretion. 

^ EmploYment-at-Will. Employee ACKNOWiFnops Aivm iTVT.,.poTim" that 

NOTHING SET FOR^H IN THIS AOPF.FMFNT CREATP.. OP I. i.^vn..„ ^O rnp 1^^^,?^ —^ 
TO) g^ATC ANY EMPLOYMENT rONTl^CT OF A.W .p.^ ^p teUM LtwXv ~^S!^^ 
RATHER, THE PARTIES AGREE THAT EMPLOYEE^ FMPT ov meNT IS roN.mPP.n JtIT. I.^ T^ . 

"*• Employee Obligations and Covenants 

P«rti« ^^L ,<^ffidf^^^ information and Trade Srrrrts During Employee's employment, the 
Parties acknowledge that Employer will disclose (and/or has disclosed) to Employee foJ use in 
oZS ' 7P;T^"* ^"^*^* E"iployee will be provided (and/or has been provided) Less to anS 
added to) certam valuable, confidential, proprietary, and secret infoimation of Employer (Se 
T£^L r^^^" '""^ r^f '' ^^ "°* «'«^^°"<^^"y kept or stored), including fmancia^ statlme^s 
drawings, designs, manuals, business plans, methods, strategies, techniques, processes pr^Xe ' 
Ior.t?' T r^' '""^^«"g «"d pricing data, pricing policies, customer L prp^ct Tsts a^d 
contacts, contracts, sources and identity of vendors and contractors, financial infonnTtion of custom^s 
ltHr^^'%'"T'' -^"^^ ^'^'^ ^^ P™^"^* P'«f«^«°<^««' ««d other proprie^ d«te 
EmnT±7 •"^°™^*^°" ;;id^gff "« to Employer, its businesses and activities, or L i^^HS 
Employer does business ("Confidential hiformation"). 

regardin«'^£Tdl?ffS^ that Confidential ^formation also includes (i) confidential information 
regarding the identification and preferences of customers and the terms and conditions uoon which 

cuTors' tve'stt °7"' '"' "^"^ ^"^^°'""^' ^"^'"^'"« ^"^ "^^ '^-^«^ ^o such infoZtionTgX 
Zr^n Tu T' '^"""^'' ^^"sactions with Employer and transactions by customers witf, thW 

paStShasble' n"" ThTp °^ ^^^^'"^^^^^ ^^^ ^-P^^y- -d (ii) confidential infonna^rof S 
parties that has been provided to Employee under obligations of non-disclosure. 
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Employee further acknowledges that (i) such Confidential Information is an extremely valuable 
unique and special asset to Employer in conducting its business because the infoZtiris 71; 
confidential and is not generally known to. nor readily ascertainable by proper means by. the geS 
ft^^rJL ''T! ^"''f "^ ^'"P'^^^^'^ competitors) who could obtain econom^ vTlue from 

us chsclosure or use. (u) Employer engages in reasonable efforts to maintain the secrecy of S 

S'dXttrSiciie^^^^^^^ 

Confidential Mormation does not include information generally known or easily obtained from 

XwS n H , rr°? ''"'""'' ' ^'^^ ''''^' (°^ f°^ *« "^i™"ni period of time oZZiZ 

frl nil ''' '^'' •'''^' P~*''' ^^ "^'"*^^" *^« confidentiality of such trade secrets and rS 
from disclosing, copying, or using any such trade secrets without Employer's prior writterconSit 
except as necessaiy m Employee's perfomiance of Employee's duties while employTwiSp^ '' 

1 , r ^ ^ ^"^ ^° ^^ ^''*^"* ^* ^^ Confidential Information defmed above does not rise to the 
iTrSd o?^ %?"' ".t '^P"'f ' •'"' ^'"P^°>'^^ ^^^"' <l"""g Employee's empToS a^d Jof ! 
em^nvlrf ^^ ^"""' foUowmg the date of any voluntary or involuntary termination^f EmXe's 
4?rZSL "i rj ''T ^^ ^j^^Employee or Employer, protect and niintain the confidenS of 

F„„,„„^? R«^ of Property of Frnployer. Upon any voluntary or involuntary termination of 
Employee s employment for any reason by either Employee or Employer and at any t^uoZZest of 
ST' ^r'"""'' T'' ^° '"^''''''''^ ^^^ *° ^^'-y^ -"property of eI^JZ EmpWe 

r'^ted SdraTren^H^I"''"'' "'"^ "°^^^ ^°^ EmployerLm whatever'sore^ilhe^^: 
created, mcludmg all reproductions or excerpts thereof 

Employee aclaiowledges that such property of Employer includes, but is not limited to anv and 
lt2^rr' '"Pf''' 'T'' '"'^"'^^ ^« "^^^ ^d addresses of customers rcliimsTotes 
SanL T' °'" °*^r ^'^"^'' P^P^^ ^''"' '^"^^^'"^r fi»««. «l«^tronic files. recoSs compu S 
not^e^t. ^°"^P"t^-8«"«'--*«d or retrievable data, or other tangible or intangible things thriyTly 

Z) " °*'""'' '"'"P"" '^""^^'^^"^^^^ ^^°""-ti°" - ^-de secre'ts (as defined by^p^S 

This provision does not apply to purely personal documents of Employee, but it does aoolv to 
coZS -^^j^f^^'/^'^dexe^. <="«tomer lists, contact sheets, computer ^yidistanT&e^ 
contents and like information that may contain some personal matters of Employe? 

l,n„t.H t!r^'°;r acknowledges that all title, right, and interest to such property (including but not 
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(i) disclose to Employer any business opportunity that comes to Employee's attention durine Emolovee's 
employment with Employer and that relates to the business of Employer or otherwiL SsTs as T?S^ 

crero7Empio'y:':'°^^^ '^ '-''''' °^ *^^ °^ ^"^ °^- P-- - ^-^ -**o"t prirj^s:' 

rn year fo^lowi^T^fS^T^'^^^r''^ ^"""^ ^'"P'^y"^'^ employment and for a period of one 
(1) year followmg the date of any voluntary or involuntary termination of Employee's employment for 
any reason by either Employee or Employer. Employee agrees not to. directly or indlrX contact 
sohcjt. divert appropriate, or call upon with the intent of doing business with the customed or cS^^^^ 
Employer with whom Employee has had material contact during the final yerorEm^oTec^s 
employment with Employer (including prospective customers or clients of Empbyer wi7 whom 
Employee had such contact during such period) if the purpose of such activity is eithe? m to ^Hcit &es^ 
customers or clients or prospective customers or clients) for a Competitive Business as d^Sbelow 
(includmg but not limited to any Competitive Business started by Employee) or (2) to ote^Js^ 

^"»P'°y^ acknowledges that due to Employee's relationship with Employer. Employee will 
develop (and/or has developed) special contacts and relationships with Employer's cu^tLeSa^dclie^te 
(and prospecfave customers and clients), and that it would be unfair and harmful ^£2^ ff 
Employee took advantage of these relationships in a Competitive Business. ^ ^ 

A "Competitive Business" is an enterprise that is in the business of providing services and/or 
products as a broker-dealer of securities (including but not limited to any of ihcMlo^rsc^^cs- 
'^^Z^^r'r'^^'t over-the-counter as a broker-dealer, retailing mutual funrbTokei^ru s" 
goyenunent secunties, brokenng municipal securities, selling securities for non-profit oSftions 
selling tax shelters or limited partnerships in primary distribtftions. selling variable rfix^Stie' 
nlCr^i^ services and/or products related thereto), which service's and/of products X to 
Employer s business and are substantially similar or identical to those offered by Empbye? during 
Employee's employment with Employer. ^ c-mpioyer during 

, ^^^ Non-Piracy of Empl oyees and Independent rnntr^^wc During Emolovee'. 
employment and for a period of oie (1) year following the date of any voluntTor 3^ ^^ 
termination of Employee's employment for any reason by either Employee or E^^ayer Moy^ 
covenante and agrees that Employee shall not. directly or indirectly: (a) solicit rec^^T of TfreTor 
attempt to solicit, recruit, or hire) or otherwise assist anyone in soliciting, recmi^g^r bW any 
JvZTJ" f ''^P^"^^'^* ^°"^^r °' ^'"P^^y^^ ^^° P«rf°""«d ^°^k for Employer Sn L S ye^ 
eL^ol^ ' TP'T'"' ^'* ^™P'°y'^ '' (*') ^^^-^^^^ «"«°"^g«' solicil or s™t S^ such 
employee or mdependent contractor to sever his or her relationship with Employer u^[ "ch 
mdividual's relationship with Employer has ceased for at least six (6) months. """"P*"^^'' ""^'^ '"^^ 

i, f.nri i?. .1, Acknowledpernent . It is acknowledged that the purpose of these covenants and promises 
s (and that diey are necessary) to protect Employer's legitimate business interests, to protecrEmprer' 
invetmentm the specialized training provided to (and in the enhancement of ie skills obtZed by 
Siin rT^ Employee's employment in addition to the overall development of its business a^d thi 
ilT f p 'f^^''\^d to protect and retain (and to prevent Employee from unfaTrly L to he 
fnfnZ? °^f7'7^^ "^^'f ;g '' t^ng advantage of) such business trade secrets anTconfiden fa 
Information of Employer and those substantial contacts and relationships (including thosfwiS cu fot^^^^^ 
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and employees of Employer) which Employee established due to Employee's employment with 
Employer. 

Employee represents that Employee's experience and abilities are such that existence or 
enforcement of these covenants and promises will not prevent Employee from earning or pursuing an 
adequate livelihood and will not cause an undue burden to Employee or Employee's family. Employee 
acknowledges that these covenants and promises (and their respective time, geographic and/or activity 
limitations) are reasonable and that such limitations are no greater than necessary to protect Employer's 
legitimate business interests in light of Employee's specialized and unique position. Employee's area(s) 
of responsibility for Employer, and the nature and scope of Employer's business and market. 

(g) Attorneys' Fees . In the event that it is necessary for Employer to employ legal counsel 

to represent it or present its claim for damages, injunction, specific performance, or recovery of money as 
against Employee due by reason of any actual or threatened breach of this Section and Employer is the 
prevailing party in such claim, Employee shall pay, in addition to such sums as may be due or such other 
relief to which Employer may be entitled, reasonable fees for such legal counsel and related costs in such 
claim. 

5. Work Product; Inventions . 

(*) Ownership by Employer. Employer shall own all right, title and interest in and to all 
work product developed by Employee in Employee's provision of services to Employer, including 
without limitation, all preliminary designs and drafts, all other works of authorship, all derivative works 
and patentable and unpatentable inventions and improvements, all copies of such works in whatever 
medium such copies are fixed or embodied, and all worldwide copyrights, trademarks, patents or other 
intellectual property rights in and to such works (collectively the "Work Product'). All copyrightable 
materials of the Work Product shall be deemed a 'Vork made for hire" for the purposes of U S 
Copyright Act, 1 7 U.S.C. § 1 1 et seq., as amended (the "Copyright Act"). 

„, , J^\ Assignment and Transfer . In the event any right, title or interest in and to any of the 
Work Product (mcluding without limitation all worldwide copyrights, trademarks, patents or other 
intellectual property rights therein) does and shall not vest automatically in and with Employer 
Employee agrees to and hereby does irrevocably assign, convey, and otherwise transfer to Employer and 
Employer's respective successors and assigns, all such right, title and interest in and to the Work Product 
with no requu-ement of further consideration fi-om or action by Employee or Enqjloyer. 

(c) Registration Rights . Employer shall have the exclusive woridwide right to register in 
a 1 cases as "claimant" and when applicable as "author", all copyrights in and to any copyrightable 
element of the Work Product, and file any and all applicable renewals and extensions of such copyriRht 
registrations. Employer shall also have die exclusive woridwide right to file applications for and obtain 
(1) patents on and for any of the Work Product in Employee's name and (ii) assigmnents for the transfer 
of the ownership of any such patents to Employer. 

^ ^ (^) Additional Documents . Employee agrees to execute and deliver all documents requested 
by Employer regarding or related to die ownership and/or other intellectual property rights and 
registrations specified herein. Employee hereby fiirther irrevocably designates and appoints Employer 
Employee s agent and attorney-in-fact to act for and in Employee's behalf and stead to execute register 
and file any such assignments, applications, registrations, renewals and extensions and to do all other 
lawfully permitted acts to further the registration, prosecution and issuance of patents, copyright or 
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similar protections with the same legal force and effect as if executed by Employee. 

6. Injunctive Relief. Employee acknowledges that it would be difBcult to calculate 
Employer's damages from Employee's breach of any of those obligations in this Agreement, that such 
breach would cause Employer irreparable injury and damage, and that money damages would therefore 
be an madequate remedy. Accordingly, upon such breach. Employee acknowledges that Employer may 
seek and shal be entitled to temporary, preliminary, and/or pennanent injunctive relief against 
Emp oyee. and/or other appropriate orders to restrain such breach. In the event of such injunctive relief 
Employer shall not be required to post or pay any bond. Nothing in this Section shall limit Employer 
from seekmg any other damages or relief provided by applicable law for breach of this Agreement or anv 
section or provision of this Agreement. 

7. Miscelianeoas. 

(a) Employee Claims . Employee acknowledges and agrees that the existence ofany claim or 
cause of acton agamst Employer shall not constitute a defense to the enforcement by Employer of 
Employee s covenants, obligations, or undertakings in this Agreement. 

. . ^] Legality and Severability . In the event a court of competent jurisdiction finds any 
provision (or subpart thereof) of this Agreement to be illegal or unenforceable, the Parties agree that the 
court shall modify such provision(s) (or subpart(s) thereof) to make such provision(s) (or subpart(s) 
thereof) and this Agreement valid and enforceable. The provisions (or subpart(s) thereof) of this 
Agreement are severable, and any illegal or unenforceable provision (or subpart thereof) or anv 
modification by any court, shall not affect the remainder of this Agreement, which shall contirlue at all 
times to be valid and enforceable. 

^^l „ Entire Agreement; Modification . This Agreement constitutes the entire understanding 
between the Parties regarding the subject matters addressed in this Agreement and supersedes any prior 
oral or wntten agreements, promises, representations, warranties, or inducements between or by the 
pSes ^^^^^^ ^^'^ '"''J^''* "*"^'''- ™' Agreement can only be modified by a writing signed by both 

^, , J-^^ . Q°yg™"g Law; Interpretation . This Agreement shall be governed by the laws of the 
State of Georgia without regard to the conflicts of laws provisions of this State. This Agreement shall be 
deemed to have been drafted by both parties in a collaborative effort, and any rule of contract 
mterpretation, whereby ambiguities are interpreted in favor of the non-drafting party shall be 
inapplicable to this Agreement. b f y, 

... . J^i Review and Voluntariness of Agreement . Employee agrees and represents that he or she 
(1) has had a sufficient and reasonable amount of time in which to review and consider this Agreement 
?1 w^ } legal capacity to enter into this Agreement, (iii) has carefiiUy read, and has folly and 
completely understood, all of ttie provisions of this Agreement and their meaning, intent, and legal effect, 
and (IV) has knowingly and voluntarily entered into this Agreement. 

(f) Non-Waiver. The failure of Employer to insist upon or enforce strict performance of any 
provision of this Agreement or to exercise any rights or remedies thereunder will not be construed as a 
waiver by Employer to assert or rely upon any such provision, right, or remedy in that or any other 
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(g) No Conflicting Obligations. Employee acknowledges and represents that Employee's 
execution of tiiis Agreement and performance of employment-related obligations and duties for Employer 
will not cause (and has not caused) any breach, default, or violation of any other employment, non- 
disclosure, confidentiality, non-competition, or other agreement to which Employee may be a party or 
otherwise bound. 

Moreover, Employee agrees that Employee (A) will not use (and has not used) in the 
performance of such employment-related obligations and duties for Employer and (B) will not otiierwise 
disclose to Employer (and has not otherwise disclosed to Employer), any trade secrets or confidential 
information of any person or entity (including any former employer) if and to the extent that such use or 
disclosure may cause a breach or violation of any obligation or duty owed to such employer, person, or 
entity imder any agreement or applicable law. 

In tiie event tiiat Employee's above representation(s) should be untrue to any material extent and 
a related third-party action should be initiated against Employer, Employee agrees to indemnify 
Employer for any resulting liability and incurred costs, including Employer's attorneys' fees, in full. 

(h) Adequate Consideration. Employee acknowledges that this Agreement is supported by 
sufficient and adequate consideration including, but not limited to, employment or continued 
employment which is in addition to anything of value to which Employee is already entitled. 

(i) Recitals. All of the recitals and representations in the preamble of tiiis Agreement are 
incorporated into and made a material part of this Agreement. 

(j) Assignment Employer may assign this Agreement and Employee's obligations to the 
fullest extent autiiorized by law. The services to be provided by Employee hereunder may not be 
delegated by Employee, nor may Employee assign any of his rights hereunder. Except as otiierwise 
provided herein, tiiis Agreement shall be binding upon and inure to tiie benefit of tiie Parties and tiieir 
respective heirs, successors or assigns. 

8. Arbitration. The Parties agree tiiat any and all disputes, disagreements, claims, or otiier 

conflicts regarding, relating to, or arising out of tiiis Agreement, tiie Parties' employment relationship, 
any termination tiiereof, any employment-related act or practice by Employer or its employees' 
representatives, or agents, any breach of tiiis Agreement, or any alleged breach of tiiis Agreement, shall 
be subject and submitted to binding arbitration. 

In tiie event such a dispute, disagreement, claim, or otiier conflict arises, tiie Parties agree to 
utilize the services of tiie National Association of Securities Dealers, Inc. ("NASD") for such binding 
arbitration, unless tiie NASD declines such arbitration, in which event tiie Parties agree to utilize tiie 
services of tiie American Arbitration Association ("AAA"). 

The arbitration shall be conducted in Charlotte, North Carolina and in accordance witii tiie rules 
of tiie NASD or AAA (as tiie case may be), except tiiat tiie rules set forth in tiiis Section shall govern 
such arbitration to the extent tiiat tiiey conflict witii tiie rules of the NASD or AAA. The cost of tiie 
arbitration (exclusive of attorneys' fees) shall be borne equally by the Parties unless otiierwise agreed to 
by the Parties. 

Each party consents to the personal and subject matter jurisdiction of tiie arbitration proceedings 
and waives any defense based upon said jurisdiction, venue, or forum. The award and any order from the 
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arbitration shall be final and binding on all parties to such arbitration and judgment thereon may be 
entered many court havmg jurisdiction thereof. cuu may dc 

Notwitiistanding the foregoing and without waiving its right to arbitration as provided herein 
Employer shall have the nght to seek equitable remedies, including injunctive relief, in any court of 

srrsr A^eis;^^' ''''"^' ^°""°^^"^' '' ^'^^ ™^ ""^^^ - ^" ---^- w^^ 

As REFERENCED ABOVE, EMPIOYEE ACKNOWTirn G ES AND UNnFBSTANnQ tua t NOTHING 
SET FORTH IN THIS AG REEMENT CRF ATFS OR IS INTFxn.n to (qr is TO BF rnX.Ig ~p S~ 
ANY EMPLOYMENT CONTRACT OF ANY SPFrmED TFRM nJn.r,... oN BFTW^r3l?/ ~ 
INSTEAD, THE PARTIES ACKNOWIFnOF THAT Empt nvp.>« FMPLOYMFNT I. rn^.n^.^J.^^'l' 
AND MAY BE TERMINATED BY FITHFR FMPLOYFF OB Fmpt n w.R ^T ANY TIM. vT ^^^^ 
AND WITH OR WITHOUT NOTICE. ' KfcASON, 

Employer: 

BB&T Investment Services, Inc. 

Date: March 23, 2006 By: 



T.J. Ro^^randi, Regional Sales Manager 
Employee: 



^ Date: yjiyof^ 




A 



Printed Name of Employee 



